Worker Wage Parity Provision for the Provider Agreement. 

Effective March 1, 2012, Provider shall be required to comply with the Parity Law which applies to New York City on and after March1, 2012, and to the counties of Westchester, Nassau, and Suffolk on and after March 1, 2013, including the provisions of subdivision 4 of such section, which specifies that the provisions of any employer collective bargaining agreements in effect as of January 1, 2011 which provides for personal care aides' health benefits shall supersede the provisions of subdivision 3 of such section.

During the period of August 1, 2011 and February 29, 2012, the Provider shall reimburse all personal care aides employed by a home health care agency contracting with the New York City Human Resource Administration (HRA) for participation in the Home Care Services Program for the provision of personal care services at the worker parity rate established and in effect by HRA.   During the period August 1, 2011 and February 28, 2013, Provider shall reimburse all Home Attendants  employed by a home health care agency contracting with Nassau, Suffolk and Westchester counties at the worker parity rate established by the State.  
Provider will certify to Contractor that it reimburses all home attendants as required by this section.  
