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Annual Turnover Measures

2

Both regular employees and agency staff are included in the measure.



Rolling 12-Month Period
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Definition of Terms
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Technical Specifications

Stopped working is assigned by 60-day gaps in hours reported –
NOT by termination dates.
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1 Total Nurse 2 RN 3 NHA



8/14/22 
Deadline

5/15/22 
Deadline 6
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Q&A
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