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HR Council Meeting 6/2/2022

Welcome & Introductions (Ellen Quin)
· What do you want to get out of this meeting?  Want to learn? Share?  Please throw answers in Chat.
· Encourage sharing and contributing to the meeting.

Susan Chenail (Senior Policy Analyst, LeadingAge NY): Discussion of “CMS Staff Turnover Measures”
· Annual Turnover Measures
· Technical Specifications
· Data Collection Periods used to Calculate the Turnover Measure for 2022
· Things to do to prepare for the October Refresh:
1. Look at your turnover rate
2. Audit PBJ Data using reports Ips for CASPER)
· LANY Members (as of the last date) were in a better position when compared to National and State averages.
· Submitting PBJ data that is not accurate can affect your 5-Star rating
· Q&A
· Post-Meeting notes from Susan:
Confirm that PBJ data is accurate and submitted timely by using (CASPER) final validation and 1700 series reports to audit their PBJ data
•	PBJ On Demand Final File Validation Report
•	PBJ Submitter Final File Validation Report
•	1700D Employee Report
•	1702D Individual Daily Staffing Report
•	1702S Staffing Summary Report
•	1703D Job Title Report
•	1704D Daily Minimum Data Set (MDS) Census Detail Report
•	1704S Daily MDS Summary Report

· PDF of Susan’s Presentation is downloaded to the folder N:\NYAHSA\Membership\HR Council\6-2-2022

Mark Baker & Kate Jones (Nonstop): Discussion of Health Equity in the workplace
· Don’t have to wait for renewal time. Have discussions ahead of time to have a package that best meets employees needs (minimum of 6 months prior to renewal)
· Are all our employees able to afford healthcare, have access to it and are they using it.
· Relating to recruitment and Retention
· Health Plan
· Voluntary Benefits
· [bookmark: _Hlk105070207]Health Savings Accounts have potential to be structured to your employee’s needs. Help lower paid employees to afford their health care! Attracts and retains employees, provides security and protection that employees will (likely) value.
· Templates for Benefits Surveys can be provided.
· Lifestyle Benefits / Accounts – voluntary supplement benefits package: Differentiate yourself from your competitors to Attracts and retains employees.  Can be tailored the way you prefer, per pay, monthly, quarterly, etc.  Funds go to employees for pre-determined uses.
· Solid communication method to share these changes with employees as well as allow them to give feedback to HR to use while they are deciding on their benefit plans.
· Benefit Survey Template: will be added to the website
· Ellen would like to have Nonstop representative join us again in September to discuss this again.
· [bookmark: _Hlk105070744]Ellen will post the simple calculator How does Turnover affect your bottom line” to the website



Meeting Recording and chat are saved here: N:\NYAHSA\Membership\HR Council\6-2-2022
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